
 

 

 

Mentoring Code of Ethics 

 

 Mentors do not, in their role as mentors, assume other roles such as offering advocacy 
 Mentors will not have inappropriate expectations of mentees. For example, mentees will not be expected to 

meet institutional requirements such as those required of employees.  
 Mentees respect the professional boundaries of the mentors  
 Mentors understand, and help their mentees understand, the difference between professional and personal 

interactions. They assume responsibility for establishing and maintaining appropriate boundaries between 
themselves and the other participants in communicative interactions.  

 EMPOWER mentors will treat the mentees fairly and with sensitivity, dignity, respect and in a non-discriminatory 
manner. 

 EMPOWER mentors will at all times respect mentee privacy and the confidentiality of mentee 
information. 

 EMPOWER mentors will seek, at all times, to create an atmosphere of friendliness and positive support. 
 EMPOWER mentors will refrain from physical or verbal abuse or denigration of mentees or other staff. 
 EMPOWER mentors will at all times respect the cultural and religious beliefs of mentees. 
 EMPOWER mentors will not refuse, or fail to carry out reasonable instructions of EMPOWER project supervisors. 
 EMPOWER mentors will recognise and respect their responsibility to the EMPOWER Project, ensuring they are 

neither late nor absent from mentoring appointments without valid reason. 
 EMPOWER mentors will refrain from giving false or misleading information to the mentee.  

 EMPOWER mentors will maintain positive professional relationships with other peer mentors and the 
mentees. 

 EMPOWER mentors have a legal and professional responsibility to disclose information where not 
reporting might cause harm to a client or another person. 

 Mentoring session are to be held at Ishar or at any other public place.  

 Some actions are unacceptable behaviour for EMPOWER Mentors:  

 
o Inappropriate conversation of a sexual nature.  

o Coarse language, especially that of a sexual nature.  

o Suggestive gestures or remarks.  

o Jokes of a sexual nature.  

o Inappropriate touching.  

o Inappropriate literature.  

o Recording, photographing or filming without prior consent. 

o Mentors do not accept gifts, money, or any other offers under any circumstances. 

https://www.google.com.au/imgres?imgurl=http%3A%2F%2Fempower-project.com.au%2Fwp-content%2Fuploads%2F2019%2F06%2Fempower_logo.png&imgrefurl=http%3A%2F%2Fempower-project.com.au%2F&docid=vzdiDsin887nUM&tbnid=aPaZ9g3Rb4mSWM%3A&vet=10ahUKEwjD6euSy8zjAhW54XMBHdkrB6sQMwg_KAAwAA..i&w=526&h=417&bih=817&biw=1920&q=empower%20project%20curtin%20university&ved=0ahUKEwjD6euSy8zjAhW54XMBHdkrB6sQMwg_KAAwAA&iact=mrc&uact=8

	Appendix A - mentee booklet
	Appendix B - mentor manual
	Appendix C - mentoring code of ethics
	Appendix D - overcoming-mentee-doubts_long-version
	Appendix E - ijerph paper 1
	Appendix F - ijerph paper 2
	Appendix G - ijerph paper 3
	Appendix H - EMPOWER Community Report
	Acknowledgements
	Executive Summary
	Our Team
	Chief Investigators
	Research Officers & Research Assistants
	Community Partners – Ishar
	Migration Stress
	Employment and Health
	Peer Mentoring

	Structuring a peer mentoring program for culturally and linguistically diverse participants
	Objectives
	Developing a program outline using a community-based participatory approach
	Mentor training
	Mentoring formats – designing the peer mentoring sessions and workshops
	Matching mentors and mentees
	Supporting resources

	Participant details
	Characteristics of Mentors
	Characteristics of Mentees

	Evaluating the program
	Qualitative outcomes
	Social connection
	Self-esteem
	Self-efficacy
	Personal health and safety
	Ongoing needs – Overwhelmed with stressors
	Desire for mental health support
	Quantitative outcomes

	Community benefits from the research and recommendations
	Publications
	References




